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The Connecticut Health Foundation Health Leadership Fellows Program 

Each year in Connecticut, as in the rest of the United States,
racial and ethnic health disparities result in poor health 
outcomes and even loss of life for large numbers of our fellow 
citizens. These health disparities are pervasive and exist for
many groups regardless of income or access to health care.
Poverty, social isolation and lack of ability to communicate 
in English compound the disparities. All of us pay the price of
these inequities that impact families, friends, neighbors, 
towns, and institutions.
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This year, 20 individuals from around

Connecticut have made a commitment

to increase their leadership knowledge

and skills in order to address racial and

ethnic inequities in health. The leaders

come from a wide range of fields,

including health care, law, education,

human services, and public policy.

They represent a range of cultures,

communities, ages and ethnicities.

These individuals have various degrees

of experience, skills and expertise, but

they are united in their conviction that

Connecticut has the potential to be 

the healthiest state in the nation.

In communities from Hartford to New

Haven, these leaders are changing pub-

lic policies, establishing community-

based programs, working to empower

their neighborhoods to improve the

health of their citizens, and conducting

research to add to the public health

knowledge base. They are local heroes

who often work with few resources 

and little support, yet they are driven 

by their passion for this issue. They 

represent the best in us and carry 

the potential of what we, as a people,

can become.

These leaders are Connecticut’s 

hope for a brighter, healthier and more

prosperous tomorrow. The Connecticut

Health Foundation (CHF) is pleased 

to honor these women and men as 

the third class of our Health Leadership

Fellows Program.

Eliminating health disparities based on race and ethnicity will
require the resolve of local communities. Comprehensive strategies,
creative thinking and strong leadership are essential — both to raise
public awareness and develop solutions to this complex problem. 
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The Connecticut Health Foundation

sponsors the Health Leadership Fellows

Program to recognize outstanding

women and men who are making 

significant strides to create a healthy,

safe and prosperous Connecticut.

The Health Leadership Fellows Program

is a one-year knowledge and skill-build-

ing program designed to create leaders,

particularly racial and ethnic community

leaders, who will pursue careers in 

public policy, public health practice,

community advocacy, academia, or 

any related field. Fellows are selected

through a competitive process, which

consists of submitting an online applica-

tion and, if invited, a personal interview.

Fellows make a one-year commitment 

to attend two weekend retreats and

monthly seminars. They also must 

participate in a project that either

demonstrates, illustrates or replicates 

a solution to a health issue that affects

vulnerable communities.

B e n e f i t s  i n c l u d e  t h e  f o l l ow i n g :  

• Fellows will receive a stipend of $1,500 to aid in their personal 

or professional development.

• Fellows who are employed by nonprofit organizations 

will receive a $500 gift for their employer.

• Fellows will enhance their knowledge and skills of leadership 

and health issues through two weekend retreats.

• Fellows will meet with national and local health leaders 

and policymakers through monthly seminars.

Online applications for

the 2009 class of the

Health Leadership

Fellows Program will be

available on CHF’s Web

site (www.cthealth.org)

in January 2008.

For more information,

contact Will Crimi,

vice president of 

program & evaluation,

at 860.224.2200 or

will@cthealth.org.

Health Leadership Fellows Program Application to Apply
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About the Connecticut Health Foundation 

Established in July of 1999, the Connecticut Health

Foundation is the state’s largest nonprofit grantmaking

foundation dedicated to improving the health of the

people of Connecticut through systemic change,

program innovation and public policy analysis.

Since it was established, CHF has funded grants 

totaling more than $30 million.

After conducting focus groups with citizens and 

meeting with state agencies, community leaders, and

health care professionals, the foundation selected 

three areas of focus for its resources: 

• Improving Access to Children’s Mental 

Health Services  

• Reducing Racial and Ethnic Health Disparities  

• Expanding Access to and Utilization of 

Oral Health Services 

Aside from directly supporting community-based and

institutional grant proposals, CHF fosters discussions

about public health issues by convening meetings,

conferences, educational briefings, and grantee 

technical assistance workshops. CHF also invests

resources to conduct objective, nonpartisan policy

research on issues important to the public health

debate. These include Connecticut’s budget spending

cap, the state’s Medicaid system and expanding oral

health care for publicly insured children.

The foundation was created when health maintenance

organization ConnectiCare, Inc., converted to a 

for-profit entity. Under an agreement approved by 

the Connecticut Attorney General, CHF received 100

percent of the equity in ConnectiCare. CHF became

officially endowed in June 2001 upon approval of the

sale of its shares to private investors. The sale resulted

in an initial endowment of $132 million.

The foundation’s 17-member board of directors 

made a commitment to examine the underlying 

causes of poor health outcomes among the unserved

and underserved communities in Connecticut.

To support the mission, the foundation directs at 

least 5 percent of its endowment toward grantmaking

operations annually.

For more information about CHF, please visit

www.cthealth.org, or contact Maryland Grier,

public affairs officer, at 860.224.2200 or

maryland@cthealth.org.

“The Health Leadership Fellows Program
has been an inspiring and empowering
experience. I am inspired to continue to
work on eliminating racial and ethnic
health disparities and I feel empowered 
by the new network we have formed.”

— Tanya L. Barrett,

2007 Health Leadership Fellow Graduate
Director, HUSKY Infoline
United Way of Connecticut
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2008 Health Leadership Fellows

Catalina Caban-Owen 
North Windham

Lucinda Canty
Hartford

Jenny Carrillo, Ph.D.
New Haven

Sandra Carter Brown
Hartford

Ming Yen Cheung 
Middletown

Kelson J. Ettienne-Modeste, M.D.
Hartford

Renée Gary
Hartford

Cheryl Harris Forbes
Hartford

Sylvia Jalil-Gutierrez
Hartford

Gloria A. Jones 
Hartford

Tana Thanh Le
New Haven

Esther Liza LeGrier
New Britian

Raye J. Mutcherson II, Ph.D.
Meriden

Cristal Palacios 
New Haven

Cecelia A. Peppers-Johnson
Hartford

Shannon W. Perry
Wethersfield

Carlos Rivera
Hartford

Maritza Rosado
Bridgeport

Heang Kim Tan
West Hartford

Yasemin E. Turkman 
New Haven
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“Leadership is the ability
to facilitate the dynamics
of a group in its quest to
influence or change a
particular system and
accomplish a desired
goal. Leadership
involves active listening,
problem definition,
problem solving strate-
gies, management, 
education and ethics, 
as well as modeling and
personal commitment.”

In 1979, Catalina Caban-Owen – who

prefers her childhood nickname, Catina

– was recruited to direct a Willimantic-

based mental health program for

Latinos. After 13 years heading up that

program, Caban-Owen, who was born

in Puerto Rico, took a position with the

Windham Public School System, where

she is currently a social worker. “When I

was growing up, my teachers thought I

was probably intellectually delayed at

best, because it would take me so long to

read and study,” recalls Caban-Owen.

“It was not until I was a junior in high

school that it was determined that the

reason I was ‘slow’ was because I could

not see well. After I started using eye-

glasses, I made it to the National Honor

Society.” Caban-Owen, an oil painter,

photographer and traveler, continues.

“I don’t want to ever recover from this

childhood experience. Actually, I have

used it to propel me to become a social

worker who advocates for access to

health services, especially to eliminate

racial and ethnic health disparities that

have been a perennial issue in the lives

of my clients. The children and families

I serve keep me grounded and honest.”

With an undergraduate degree in 

psychology and master’s degrees in

social work and public administration ,

Caban-Owen is currently a doctoral

candidate at the University of

Connecticut’s School of Social Work,

where she is an adjunct professor. She

also finds time to teach at Eastern

Connecticut State University and serve

on the Windham Memorial Hospital

Board of Directors.

C a t i n a  C a b a n - O we n
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“Leadership means 
taking control and
addressing a problem or
situation – not standing
by and watching things
happen. Leadership is
working with others to
address the problem and
develop a solution.
Leadership is not run-
ning things based on
your own needs, but 
listening to and respect-
ing the needs, ideas and
opinions of others.” 

While working on her bachelor’s degree

in nursing at Columbia University,

Lucinda Canty did a clinical rotation at

Harlem Hospital’s Newborn Intensive

Care Unit, where she developed a 

passion for nurse-midwifery. It is a 

passion that she has called upon for

more than 13 years as a midwife in the

Hartford area, including a decade as a

certified nurse-midwife at Hartford

Hospital. “As a nurse-midwife, I pro-

vide health care to women during preg-

nancy, childbirth and the postpartum

period,” says Canty, who holds a 

master’s degree in nursing from Yale

University. “Although I provide care to

women of all ages, I work primarily with

adolescents. I have developed educa-

tional and support programs for both

pregnant teens and teen mothers.”

Canty, who loves to paint in her spare

time, also has been actively involved

with teen pregnancy prevention outside

the hospital setting, working with girls

ages 9-18 involved in a Hartford-based

program called Always on Saturday.

“We meet on Saturdays throughout the

school year to discuss topics from

puberty and reproduction, to decision-

making and goal setting,” she says.

Canty emphasizes that throughout her

nursing and midwifery career, she has

seen first-hand the many racial and 

ethnic health disparities in women’s

health, particularly with regard to

preterm labor and delivery, low birth-

weight babies, pregnancy related hyper-

tension, sexually transmitted infections

and cervical dysplasia. “As a black

woman, these issues are very important

to me,” she says. “When I finished my

midwifery education, I made a promise

to myself that I would return to the 

community to address this issue.”

L u c i n d a  C a n t y  
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“Leadership is founded
in respectful and reflec-

tive communication that
integrates the perspec-
tives of many through

negotiation and 
discussion. Leaders

remain firmly grounded
and unwavering in their
ethics, morals, and com-

mitment to principles,
and ultimately guide

individuals and organi-
zations via education,

advocacy, and their
actions to engage in 
particular positive

behaviors.” 

“Facilitating health in individuals who

are particularly vulnerable due to racial

and economic disparities drives my

training and experience in psychology

and policy,” says Jenny Carrillo, a 

clinical psychology intern at New

Britain General Hospital and the

Veterans Administration Hospital in

Newington. “My Mexican-American,

military, and working-class upbringing

helped me develop an academic and

personal sensitivity to these unjust 

disparities, as well as a sense of 

responsibility to rectify them.”

Carrillo, who is pursuing a master’s

degree in business administration at

Albertus Magnus College, also credits

her work with Mexican immigrants

more than a decade ago for further

solidifying her sense of commitment

and  providing critical awareness of 

the complex social factors that impact

disenfranchised communities. “These

experiences impelled me to seek doctor-

al training at Yale University to develop

critical skills in research, teaching,

public policy and the delivery of mental

health care in order to both empower

individuals and better equip myself 

to advocate for the systemic changes

necessary to address the needs of 

individuals in these disenfranchised

communities.”

Carrillo adds that her personal life 

mirrors her professional commitment to

community and health. “I am invested

in establishing and developing commu-

nity because I believe it is a critical 

component to individual health, as well

as the health of our society,” she says.

“To this end, I am involved in our 

public schools, community arts, and 

I serve on the board of Guilford Youth

and Family Services and the Parks and

Recreation Commission.” Carrillo also

enjoys with her partner, family, and

friends outdoor hobbies and sports,

the ocean, Connecticut vineyards,

jazz, plays, and early morning runs.

J e n ny  C a r r i l l o , P h . D .
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“Leadership is the ability
to provide guidance and

motivation to others to
utilize their collective

knowledge and strengths
to bring about a desired

outcome.”

Sandra Carter Brown is program 

manager for Hartford Hospital’s Center

of Excellence for Bioterrorism and

Emergency Preparedness, a resource for

emergency surge capacity and training

initiatives for 15 hospitals under con-

tract with the Connecticut Department

of Public Health. She also supervises a

Web-based emergency notification 

system serving the state’s 32 acute 

care hospitals. “In my role, I clearly see

the need to reach racial and ethnic

minorities with the messages regarding

emergency preparedness that are being

formulated for citizens throughout the

state, often without input from the 

‘hidden’ communities,” says Carter

Brown, who has served on the boards 

of several community service organiza-

tions, including the Sickle Cell Disease

Association of Connecticut, Simsbury

A Better Chance, Inc., and the North

Central Connecticut EMS Services

Council.

“As an African-American woman, I am

often alone or among very few people of

color at the table when discussing emer-

gency preparedness initiatives,” she

says. “Emergency preparedness is one

of the areas where the disparate treat-

ment and lack of inclusion of racial and

ethnic minorities will result in a dispro-

portionate negative outcome for those

groups in the event of a disaster.”

With a law degree from the University 

of Connecticut School of Law and

undergraduate and graduate degrees

from the University of Hartford, Carter

Brown has worked as an attorney with

the Federal Deposit Insurance Corp.,

a real estate attorney for a Hartford-area

law firm, and an administrator with the

Connecticut Community College

System Office. When not immersed 

in her work, she is a passionate 

theater-goer. “I am mesmerized by 

live performances, whether drama,

comedy or music.”

S a n d r a  C a r t e r  B row n
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“Leadership is the ability
to achieve a well-defined
goal or purpose through
influencing, motivating,
and facilitating others.
The biggest challenge for
a leader is to ensure that
the only way to reach an
outcome, regardless if it
is desirable or not, is a
dignifying one. Integrity
and wisdom are not
mutually exclusive;
together, they make a
great leader.” 

Inspired by Japanese manufacturing

and management, Ming Yen Cheung

spent a year studying in Osaka during

his undergraduate education at

University at Albany, State University 

of New York, where he earned a dual

degree in finance and management

information systems and a second 

bachelor’s degree in Japanese. While in

Japan, Cheung observed world-class

quality control and resource manage-

ment at Toyota City and Sony Labs,

experiences that led him to start a career

as an information technology consultant

at Unisys Corporation. “At that same

time, I was troubled by difficulties my

family members faced navigating our

perplexing U.S. health care system,”

recalls Cheung, whose mother was once

a pediatrician in China. “I was intrigued

that there could be unequal access to

care and such poor health outcomes in 

a country with the highest per capital

health care expenditures in the world.”

Cheung’s desire to better understand

America’s health care system led him to

pursue a master’s degree in public

health from Yale University, which he

completed in 2006. He is currently

working at Community Health Center,

Inc., in Middletown as a special projects

consultant. “One of my responsibilities

is to develop business plans and obtain

regulatory approvals for new health 

centers and programs,” he says. “From

planning to the grand opening, nothing

is more motivating than knowing that

more underserved and special popula-

tions will have access to quality health

care. However, we are still far away from

a concept that is often called the ‘Toyota

Production System for Health Care.’

I might not see the elimination of health

disparities in my lifetime, but it is a goal

worth spending a lifetime pursuing.”

M i n g  Ye n  C h e u n g

9
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“The definition of lead-
ership that I relate to
most is that of John W.
Gardner: ‘Leadership is
the process of persuasion
and example by which
an individual or group
… induces a group to
take action that is in
accord with the leader’s
purpose, or the shared
purposes of all.’
Personally, leadership
means a dynamic move-
ment that produces
advancements for all its
participants through the
interaction of abilities,
styles and behaviors.” 

For the last 10 years, Kelson J. Ettienne-

Modeste has been a lead health educator

for the Hartford Public Schools, where

he develops curricula and instructional

materials for city schools, coordinates

external health education programs

with outside agencies, instructs 

students, and develops, plans and 

facilitates professional development 

for teachers and nurses.

“The maintenance of good health is

very important to me and others who

have devoted their careers to promoting

wellness,” says Ettienne-Modeste, who

received a medical degree from Howard

University in 1995, an undergraduate

degree from Trinity College in 1991,

and, most recently, a state of Connecticut

teacher certification. “Curricula and

instructions to develop and build core

health concepts and health skills are

necessary for forging health literacy.

Thus, learning strategies to modify 

poor behaviors and avoid detrimental

situations is one of the key ways to assist

in the elimination of health disparities 

that impact thousands of people in

Connecticut. My experience in educa-

tion and medicine and my time spent in

the greater Hartford area have fueled my

strong interest to address existing health

disparities.”

The oldest of nine children born to 

parents who came to the U.S. from

Grenada more than 20 years ago,

Ettienne-Modeste, an adjunct professor

in the Math and Science Department 

at Capital Community College, is a

member of the board of directors and

chair of the Health Affairs Committee 

at the Charter Oak Health Center 

in Hartford. He also is active in

Leadership Greater Hartford and a

member of the Admissions Committee

at the University of Connecticut School

of Medicine. Family, nature and travel-

ing are his “true passions.”

K e l s o n  J. E t t i e n n e - M o d e s t e , M . D .
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“Leadership is the 
ability or desire to

inspire and create a 
collective movement

toward a goal.” 

As a health care educator in the

Department of Health Promotions at

Saint Francis Hospital and Medical

Center in Hartford, Renée Gary uses

her communication skills and back-

ground in education to help teens and

their families learn about adolescent and

teenage sexuality and reproductive

health. “Being a woman of color raising

a teenager on my own, I can acknowl-

edge the ills of our health care system,”

says Gary, who has a bachelor’s degree

in education from Lesley University.

“My son and I have experienced first-

hand the cultural inequalities of the 

system, whether it was from our inability

to afford quality care or knowing that 

we were not being informed of all our

options because of the preconceived

bias of health care providers.”

A member of the advisory boards of 

the Asylum Hill Family Center and

Catholic Charities, Gary believes that

adolescents and teens of color are

caught in a revolving door of racial and

ethnic health disparities when it comes

to their sexual and reproductive health.

“In my position as an adolescent and

parent health facilitator, I see evidence

that despite such resources as school-

based health centers and Planned

Parenthood facilities in urban areas,

our teens continue to engage in sexual

behavior whose consequences are 

having a negative impact on the overall

quality of their lives,” she says. “Why

are the numbers so alarming, and what

makes childbearing an issue of health

disparity?” Gary hopes to address these

questions further both in her work and

as she pursues her goal of earning a 

master’s degree in public health.

R e n é e  G a r y
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“Leadership is the abili-
ty to create new environ-
ments and opportunities

even when it seems
implausible, the courage

to pursue your dreams
while enriching the lives
of those around you, and
the wisdom to empower a

new generation of
achievers to soar.”   

Cheryl Harris Forbes is a public affairs

and special projects coordinator for the

African-American Affairs Commission,

which promotes the economic develop-

ment, education, health and political

well-being of the state’s African-American

community. “As an African-American,

I can clearly see the realities of the 

negative impact of chronic disease and

health disparities,” says Harris Forbes,

who has a bachelor’s degree in broad-

cast journalism from Syracuse University

and a master’s degree in integrated 

marketing communications from

Emerson College. “It is unnerving to

recount how many family members,

friends, and members of my church

community have been diagnosed 

with, or died from, hypertension, high

cholesterol, diabetes, stroke, cancer,

and heart or kidney disease.”

Until an aunt passed away a few years

ago as a result of a stroke, Harris Forbes

knew little about the condition. “Her

sudden absence left me with unresolved

questions that I processed through

poetry,” says Harris Forbes. “Since

then, I have begun to educate myself

and discover my family’s health history.

I am energized by the partnerships and

programs I have initiated between the

African-American Affairs Commission

and the Department of Public Health

(DPH), the American Heart Association,

the National Kidney Foundation and the

Epilepsy Foundation of Connecticut.”

Over the past year, Harris Forbes, who

is co-chair of the Connecticut Women’s

Health Campaign’s Subcommittee on

Racial and Ethnic Disparities, worked

with DPH to create a public awareness

campaign to address the disproportion-

ately high incidence of stroke among

African-Americans. She also developed

a series of cable television programs on

such issues as mental health, sickle cell 

disease and childhood lead poisoning.

C h e r yl  H a r r i s  Fo r b e s  
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“Leadership is the ability
to inspire and motivate
others. More importantly,
leadership is knowing
that everyone does
indeed have unique 
skills and talents.
Leadership is being 
able to help people use
those skills and talents 
to develop to their fullest
potential. Leadership
means having confidence
in others and not being
afraid to delegate.” 

As research and education manager 

for the Capitol Region Conference of

Churches, Sylvia Jalil-Gutierrez helps

faith-based communities of color develop

health ministry programs. She brings 

to her work a lifelong commitment to

health care and social justice. “My

grandfather was a physician, and he

stimulated my interest in health at an

early age,” says Jalil-Gutierrez, who has

a bachelor’s degree in nursing and a

master’s degrees in anthropology and

business. “Furthermore, I remember my

father (a United Nations ambassador)

telling me that the greatest crime against

humanity is poverty … that our planet

was rich enough to allow everyone to

live a good quality of life, especially in

the United States.”

Growing up in northern New Jersey,

Ecuadorian, Jalil-Gutierrez recalls being

asked why her skin was so brown and

her mother spoke with a “funny”

accent. “My mother would complain

about how people would think she was

stupid because of her accent, despite 

the fact that she was a very intelligent

woman. I learned that it is a gross injus-

tice to make assumptions about people

based on language, skin color, or any

other outward characteristics.”

An adjunct professor of anthropology at

Central Connecticut State University,

Jalil-Gutierrez says she sees the issue of

health disparities through an anthropo-

logical lens. “I also bring to the table an

understanding of what it means to grow

up in this society as a Latina. I have used

that knowledge to advocate for those

who may be unable to advocate for

themselves and to teach people to be

their own advocates.”

S ylv i a  J a l i l - G u t i e r re z
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“Leadership is the ability
to have a vision for the
future and to be able to
collaborate with others 
to plan and implement
that vision. Leadership
is having a vision for 
recognizing, encourag-
ing, and developing 
the gifts in others for 
positive change in the
environment.” From the time Gloria Jones was a little

girl, she had her heart set on being a

nurse. Jones never wavered from achiev-

ing that goal. Today, she uses her nursing

and administrative skills as manager of

Clinical Operations and Ambulatory

Support at the Connecticut Children’s

Medical Center (CCMC), where she

oversees and manages 11 multidiscipli-

nary departments. “At CCMC, I also

have had extensive multi-community

involvement in asthma education for

families, providers, nurses, and educa-

tors,” says Jones, whose professional

career includes nursing experience 

in medicine, surgery, cardiology,

orthopedics, pediatrics, emergency

medicine, psychiatry and coronary care.

When not addressing the needs of 

children at CCMC, Jones is actively

involved in community service. “Over

the years, I have developed and directed

programs in science enrichment, health

education and Spanish for elementary

aged children, facilitated the start of a

Boy Scout troop in Bloomfield, and led

a learn-to-ski program for more than

200 minorities,” she says. Jones also

serves on the boards of directors of

Federation Homes and the Community

Renewal Team.

“I have a passion for children and fami-

lies,” says Jones, who has a bachelor’s

degree in business, as well as a master’s

degree in nursing with a concentration

in advanced practice community health.

“As a minority who has worked in

health care since 1975, I have seen and

personally experienced biases because

of my ethnicity. I believe it will get better

as more advocates come forward to

assist in identifying ways to reduce 

disparities in health care. My aspiration

is to advocate for equality and to 

inspire creativity and hope in others.”

G l o r i a  A . J o n e s
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“The word leadership
represents both a civic

responsibility and privi-
lege to serve the people
who need you most in

your community.” 

Tana Thanh Le is a master’s degree 

candidate in family health nursing 

and health policy at Yale University. A 

graduate of the University of Minnesota,

Le began working in health care in 

the fall of 2002 when she joined

AmeriCorps’ National Association 

of Community Health Centers

Community HealthCorps. During her

two years of service with AmeriCorps,

Le worked as a community health 

educator, outreach worker, and patient

advocate for Hudson River HealthCare

and the San Francisco Department of

Public Health.

More recently, Le, who was born in

Vietnam, was a community health 

specialist in Minnesota. “My work

included management of a collaboration

to provide community-based health and

social services to families in Ramsey

County; co-development of an annual

women’s health fair that was inclusive 

of the new American, immigrant, and

refugee communities; and coordination

of pro bono immigration and family 

law consultations.”

Enabling equal access to health care 

for marginalized and vulnerable 

populations has a special meaning to

Le. “In 1979, a Filipino health care

provider facilitated my family’s journey

from a makeshift Boat People’s camp in

Thailand to a United Nations High

Commissioner for Refugees-sponsored

camp in the Philippines, and later 

resettlement in the U.S.,” she says.

“One of my lifelong goals is to deliver 

a model of care that integrates nursing

care with psychosocial services unique

to the needs of new Americans, immi-

grants, refugees and displaced peoples

worldwide.”

Le is co-chair for the Yale School of

Nursing Student Diversity Action

Committee on International Affairs 

and a volunteer for the Medical Reserve

Corps of the Yale New Haven Center 

for Emergency Preparedness and

Disaster Response.

Ta n a  T h a n h  L e
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“Leadership means 
having the ability to
carry a vision from

inception until fruition;
having the tenacity to

speak up, speak out, and
carry out; and being able

to act as a conduit 
for others who seek to

develop as leaders.”

Esther Liza LeGrier has spent more

than 25 years working to reduce the

incidence, improve the outlook, and

create awareness of such issues as

HIV/AIDS, child abuse and neglect,

and homelessness. In her current posi-

tion as executive director of Citizens for

Quality Sickle Cell Care, Inc., she is a

tireless advocate for individuals living

with this inherited, lifelong disease.

“I have daily contact with individuals

whose horror stories about health care

seem almost surreal,” says LeGrier, a

Johns Hopkins University graduate.

“Many of these individuals actually

deny themselves care until the pain and

physical damage force them to choose

between death and the emergency

room. I am personally and professionally

committed to ensuring that people with

sickle cell disease in Connecticut are

empowered to demand and receive the

high quality care they deserve, so that

health disparities for them and 

others no longer exist.”

LeGrier, who is originally from the

Virgin Islands, grew up with a keen

awareness of racial and ethnic health

disparities. “I had to quickly sharpen

my skills to be able to access the valu-

able resources America had to offer,”

she says. “Fortunately, I had a very 

supportive family and great mentors.”

When LeGrier was 13 years old, one of

those mentors gave her an opportunity

to affect change through youth employ-

ment programs in Hartford. Today,

she continues to address the needs of

young people by serving on the Smith

School Parent Teacher Organization

and on the board of the Kyokushinkai

Foundation, Inc., an organization that

provides karate training to neighbor-

hood youth with limited opportunities

to participate in after-school activities.

E s t h e r  L i z a  L e G r i e r
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“Leadership is 
demonstrated when 
an individual inspires
others to feel passionately
about a cause. A leader 
is someone who sees 
a need and works to 
remedy the need without
being asked or told. 
A true leader does 
this work without the
expectation or need 
of glorification or 
recognition. It is the
spirit of the work that
motivates.” 

Raye J. Mutcherson II, Ph.D. is a recent 

graduate of the University of Connecticut

(UConn) School of Medicine, where he

completed his biomedical doctoral

training in the Department of Genetics

and Developmental Biology. Prior to

enrolling at UConn, Mutcherson, a 

laboratory assistant in the Connecticut

Department of Public Safety’s crime

laboratory, spent two years in the 

genetics doctoral program at the

University of Wisconsin-Madison.

His success in the laboratory and 

classroom resulted in research grants

from the National Institutes of Health

during both his undergraduate and

graduate experiences.

Throughout Mutcherson’s academic

career, he has maintained a close rela-

tionship with the various communities

in which he has lived, mentoring 

elementary and secondary education 

students from inner-city public schools

and volunteering to teach math and sci-

ence in enrichment programs designed

to serve inner-city school children.

“As a member of an underrepresented

population and a future provider, I have

a strong desire to work to ensure the

availability of culturally competent care

by serving underserved communities

and by working to impact the laws that

regulate the delivery of care,” he says.

“During my time as a student in the

UConn School of Dental Medicine,

I perceived a notable deficiency in the

education of future providers regarding

the reality of racial and ethnic disparities

in health care and the steps necessary 

to address these disparities. It is my 

goal to remedy this problem.”

A native Mississippian, Mutcherson is

an avid sports fan, theater lover and jazz

enthusiast. He hopes to practice den-

tistry some day and serve Connecticut’s

underserved populations.

R aye  J. M u t c h e r s o n  I I , P h . D .
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“Leadership means
leading by example, 
but also having the 
willingness to follow 
others when needed. 
A good leader remains
calm during difficult
times, brings out the 
best in everyone around
him or her, and is 
attentive to individual
and group needs.”Cristal Palacios is a project coordinator

for Project HOPE, a program for

HIV/AIDS-affected children and their

families at New Haven’s Clifford Beers

Clinic, where she provides and coordi-

nates bilingual and bicultural outpatient

mental health services to children ages 

3 to17. With a degree in psychology

from the Universidad Central de

Venezuela, Palacios also has developed

recreational and therapeutic activities

for both monolingual and bilingual 

populations. “My position as a recent

immigrant to the United States and a

mental health service provider gives 

me a unique perspective on health 

care disparities in Connecticut,” says

Palacios, who is pursuing a master’s

degree in art therapy. “I can attest to the

severe disparities in care, both physical

and mental, that impact children and

adults alike. As most providers struggle

to be culturally diverse, the reality is that

many Spanish monolingual adults have

extremely limited opportunities to

access proper care for themselves and

their children.”

After five years of intensive work in the

HIV/AIDS community in New Haven,

her commitment to equal access to 

quality care for people of all races and

ethnic backgrounds has only grown 

and strengthened. “I believe in being

vocal about this issue, in fostering 

dialogue on both personal and profes-

sional levels, and increasing awareness

of the needs and health care disparities

of people of color,” says Palacios, a

native Venezuelan.

When she is not on the job, Palacios

enjoys traveling, reading autobiogra-

phies and Latin-American literature,

bicycling and swimming. “I also enjoy

painting, drawing and dancing salsa 

and merengue to unwind and relax.”

C r i s t a l  Pa l a c i o s
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“Leadership is the ability
to lead or follow without

regard to who receives
credit for the outcome.

Being a good leader
means being able to
stand among others 

and not lose touch 
with whom and what

you are. Leadership is
based on changing those 

things you can change,
accepting those things

that are beyond you and
knowing the difference.” 

The biggest inspiration in Cecelia A.

Peppers-Johnson’s life is her 13-year-

old son Marcquille, who was born with

sickle cell disease. “Marcquille has

stayed positive in dealing with his illness

by focusing on his unlimited potential,

rather than his limitations,” says

Peppers-Johnson, an active volunteer

with the Sickle Cell Disease Association

of America and the Hole in the Wall

Gang Camp Parent Group. “His attitude

and zest for life have shown me the true

meaning of strength.”

In her role as a community planning

and development representative at the

U.S. Department of Housing and Urban

Development in Hartford (where she

has worked for 18 years), Peppers-

Johnson’s duties include working 

with nonprofit agencies throughout

Connecticut to provide housing and

support services for the homeless.

She also works with HIV/AIDS care

providers to provide housing and 

services to individuals and families

affected by the disease. Peppers-

Johnson, who earned a master’s degree

in organizational management behavior,

is currently in her 19th year with the

Army National Guard, where her duties

include providing medical support 

during field training exercises.

While Peppers-Johnson’s work and 

volunteer service have helped shape

who she is, Marcquille remains, in her

words, “my biggest influence for taking

action to eliminate racial and ethnic

health disparities. Having had to 

navigate the health care system for 

the past 13 years, I have learned that if

there is no voice, there will be silence.

If I can use my experiences and voice to

ensure a better quality of life and care

for others, I am willing to do so.”

C e c e l i a  A . Pe p p e r s - J o h n s o n
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“Leadership is the ability
to listen, learn, nurture,

and inspire others to 
act on common values

and a shared vision.
Leadership requires

focus, discipline,
patience, and a willing-

ness to meet people where
they are in their journey.

In situations that
require me to lead, I

often think of the George
Bernard Shaw quote:

‘Some see things as they
are and ask why? I

dream things that never
were and ask why not?’”

After 10 years in corporate banking,

Shannon W. Perry left the private 

sector in 2001 to work on issues of 

bias, bigotry and racism at the National

Conference for Community and Justice

(NCCJ) in Washington, D.C. “As the

NCCJ’s national director of public 

policy, I focused on public policy issues,

including the elimination of racial and

ethnic disparities in health care,” says

Perry, who has an undergraduate 

degree from Elizabethtown College and

a master’s degree in business adminis-

tration from the University of Maryland.

“Many factors influenced me to take

action on this issue, but the one that

stands out is very personal. My African-

American grandfather was a proud man

who ultimately had his leg amputated 

as a result of diabetes. As I learned 

more about disparities in health care,

I wondered if this factored into medical

decisions in my grandfather’s life. It is

my hope that future generations do not

have to consider the possibility that

one’s race, ethnicity, or culture results 

in a lower quality of care.”

In his previous position as vice presi-

dent of the Mental Health Association

of Connecticut, Perry’s participation in

the Regional Multicultural Advisory

Health Council has made him increas-

ingly aware of the cultural barriers that

impede minorities from accessing men-

tal health services. “This experience has

only reinforced my commitment to this

issue, especially when I hear first-hand

the struggles of various immigrant

groups in finding culturally competent

care,” he says.

When not working as consultant 

or serving on the boards of Planned

Parenthood, Hopeworks and the

Connecticut Forum, Perry enjoys bas-

ketball, running, coaching his children’s

soccer teams, hanging out with friends –

and laughing.

S h a n n o n  W. Pe r r y
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“Leadership is the ability
to motivate others
around a common 
mission or agenda in the
interest of serving our
community. Leadership
is not defined by virtue 
of title, assignment or
job description; it is
earned by attaining 
the confidence, respect
and support of those 
we work with.” 

Carlos Rivera’s experiences growing up

in the North End of Hartford have had a

major influence on his desire to address

and eliminate health disparities.

“I remember providing translation for

my mother when we met with medical

professionals because she only spoke

Spanish,” recalls Rivera, the acting

director of health and human services

for the City of Hartford. “I also recall

my family using the emergency room as

our primary care facility. This led to

countless hours of waiting and suffering

as members of my family waited to have

their medical needs met. It is disturbing

to find that many families continue to

face these identical struggles.”

The product of a single-parent house-

hold, Rivera credits his mother, who

grew up on a farm in Puerto Rico, for

teaching him that education is the key to

success. “I attended Hartford public

schools until the Travelers Insurance

Company provided me with a four-year

scholarship to Loomis Chaffee School

in Windsor,” says Rivera, who earned

master’s degrees in social work and

public health from the University of

Connecticut, as well as a master’s

degree in business administration from

Rensselaer Polytechnic Institute in

Hartford. “I strive to learn something

every day with the expectation of 

translating my knowledge into useful

action on behalf of those I serve.”

A member of the National Society of

Hispanic MBAs, Rivera’s work experi-

ence includes serving as director of

ambulatory services at Saint Francis

Hospital and director of alternative

sanctions and behavioral health 

services at Community Solutions, Inc.

His passions include family, inline 

hockey goaltending, video games and

reading about ancient Greece and 

the Roman Empire.

C a r l o s  R ive r a
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“Leadership is the ability
to inspire and empower
others to pursue a specific
goal that brings about
systemic change. To
accomplish this, leaders
need to be able to make
hard decisions, take risks,
and motivate others.  
On no account can a
leader forget his or her
roots while building
teamwork, learning to
communicate effectively,
and helping others to
succeed.”

Maritza Rosado is project coordinator

at the Southwestern Area Health

Education Center (AHEC), Inc., whose

mission is to enhance access to quality

health care, particularly primary and

preventive care, for all. Before joining

Southwestern AHEC in 2006, Rosado

worked on several grant projects at the

Naugatuck Valley Health District, most

recently as coordinator of the

Immunization Action Program (IAP).

“My responsibilities have included

management and implementation of

Connecticut’s immunization program

on a local level,” says Rosado, who

earned a bachelor’s degree in public

health with a specialty in health promo-

tion from Southern Connecticut State

University. “I am responsible for pro-

viding training, support and implemen-

tation of the Connecticut Immunization

Registry and Tracking System in my

locale, as well as facilitating continuing

education and professional develop-

ment for health professionals.”

The Connecticut Department of 

Public Health recognized Rosado’s

efforts in creating the most improved 

immunization program in Bridgeport.

“Racial and ethnic health disparities

have been a common problem in

Connecticut prior to and during my

professional experience,” says Rosado,

who is pursuing a master’s degree in

business administration at Albertus

Magnus College. “As a bilingual and

bicultural individual who grew up in an

inner-city, my family and I personally

experienced health care disparities.

These experiences gave me the desire to

play a role in eliminating health dispari-

ties through a career in public health.”

When not on the job or with her family,

Rosado is active in several community

organizations. Recently, she played an

integral role in the establishment of the

Medical Interpreters Association of

Connecticut.

M a r i t z a  R o s a d o    
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“Traditionally, when we
think of a leader we look

at an individual’s
beliefs, values, charac-

ter, knowledge and
skills. While these things
are important, I believe

that leadership is not the
work of a single person,

but rather a collaboration
between people with a

common goal. Therefore,
the essence of leadership

is not the leader, but 
the relationship she has

with the community
around her.” 

Heang Kim Tan is associate director of

Khmer Health Advocates, Inc. (KHA),

a community-based organization that

provides health care and rehabilitative

treatment services to Cambodian-

Americans who were victims of torture.

She also serves as project coordinator

for a National Cambodian American

Diabetes project. “Working at KHA,

I had a first-hand opportunity to see the

challenges faced by Cambodians navi-

gating a difficult health care system,”

says Tan, who came to America as a

Cambodian refugee in 1982. “I realized

that more can be done to ensure access

to health services for vulnerable popula-

tions, but nothing is going to change

without working at the systems level.”

She now collaborates with community

health workers from across the country

to raise awareness about diabetes and

the impact of serious psychological 

distress in the Cambodian community.

Tan, who is pursuing a nursing degree,

did not recognize the disproportionate

gap in health, education and economic

status between her community and the

general population until she graduated

from Bates College. “I was very young

when I came to this country and knew

very little about my family’s struggles to

resettle and assimilate.” Tan continues.

“Too few health professionals have the

language skills and cultural competency

to meet the critical health needs of the

Cambodian community. Consequently,

more Cambodians are suffering and

dying from higher rates of illness and

preventable diseases than almost any

other community.”

Tan enjoys outdoor activities and

spending time with family and friends.

She also serves as a board member of

the Junior League of Hartford and

actively participates in several Asian-

American organizations.

H e a n g  K i m  Ta n
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“A leader is a facilitator
who knows when to push

toward change and when
to pause to consolidate

progress without losing
sight of the mission. 

A leader can also be an
educator bringing

awareness to issues 
that need attention.

Essentially, a leader is 
a navigator who plans
and mindfully directs

the course of action
toward a particular 
destination with the 

support of many.”

In addition to holding master’s degrees

in education and public health from

Harvard University, Yasemin E. Turkman

is currently a graduate student at Yale

University School of Nursing, where

she is preparing to become a psychiatric

and primary care nurse practitioner.

“My goal is to treat individuals who

have been diagnosed with such serious

illnesses as cancer, diabetes and HIV,

and to design health programs for

underserved communities,” says

Turkman, whose professional experi-

ence includes providing psychological

support to cancer patients at The

Wellness Community of Greater Boston.

She also directed a Harvard Medical

School project to improve cancer 

care and worked with underserved

young children in a therapeutic day 

care program.

Turkman, who worked on World 

Bank and United States Agency for

International Development basic 

education projects in Pakistan and

Jamaica prior to entering the health

field, notes that many factors have influ-

enced her decision to help eliminate

health disparities. “I was raised in a

racially and ethnically diverse family

and brought up to see beyond the color 

of one’s skin and culture,” she says,

noting that her mother is Creole and 

her father was Iraqi Turkoman.

“As I grew older and became aware 

of prejudice, I began to recognize that 

discrimination is rooted in economic

and social structures that shape beliefs,”

she says. “My goal is to uncover and

correct my own bias and, with this

awareness, challenge the existing 

stereotypes and barriers around me.”

Beyond the professional arena, Turkman

enjoys traveling, meeting new people,

learning languages, and becoming aware

of other cultures and histories. “Nature

is a sanctuary,” she says. “I take great

pleasure in being outside observing 

the seasons change.”

Ya s e m i n  E . Tu r k m a n
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2008 Health Leadership Fellows Contact Information

Catalina Caban-Owen 
Social Worker
Windham Public Schools

112 Jordan Lane 

North Windham, CT 06256

860-465-2400 work

wolfghandi@sbcglobal.net

Lucinda Canty
Nurse-Midwife
Hartford Hospital

80 Seymour Street

Hartford, CT 06102 

860-545-4049 work

lcanty@harthosp.org

Jenny Carrillo
Research/Ph.D. Candidate
Yale University 

P.O. Box 208205

New Haven, CT 06520

203-494-7926 work

Jenny.carrillo@yale.edu

Sandra Carter Brown
Program Manger
Hartford Hospital 

Center of Excellence for

Bioterrorism and Emergency

Preparedness 

Hartford Hospital

80 Seymour Street

Hartford, CT 06102

860-545-1082 work

sabrown@harthosp.org

Ming Yen Cheung 
Special Assistant to Executive Office
Community Health Center

635 Main Street

Middletown, CT 06457

860-347-6971 ext. 3420 work

ming@chc1.com

Kelson J. Ettienne-Modeste
Health Education Coordinator
Hartford Public Schools

960 Main Street

Hartford, CT 06103

860-695-1449 work

ettik001@hartfordschools.org

Renée Gary
Educator, Adolescent Health 
St. Francis Hospital

415 Granby Street

Hartford, CT 06112

860-695-1876 work

rarnice@comcast.net

Cheryl Harris Forbes
Public Affairs/Special Projects
Coordinator 
African-American Affairs

Commission 

State Capitol

210 Capitol Avenue, Room 509

Hartford, CT 06106

860-240-0251 work

cheryl.h.forbes@cga.ct.gov

Sylvia Jalil-Gutierrez
Research and Education Manager
The Capitol Region Conference 

of Churches

60 Lorraine Street

Hartford, CT 06105

860-236-1295 ext.25 work

sgutierrez@conferenceofchurches.org

Gloria A. Jones 
Manager Clinical Operations
Ambulatory Support 
Connecticut Children’s Medical

Center

282 Washington Street

Hartford, CT 06106

860-545-9343 work

ggjones@ccmkids.org

Tana Thanh Le
Graduate Student 
Yale School of Nursing

100 Church Street

P.O. Box 9740

New Haven, CT 06536 

203-688-4848 work

tana.le@yale.edu

Esther Liza LeGrier
Executive Director 
Citizen for Quality Sickle Cell Care

100 Arch Street

New Britian, CT 06051

860-223-7222 work

citizensforquality@sbcglobal.net

Raye J. Mutcherson II
Laboratory Assistant II
Connecticut Department of 

Public Safety

Forensic Science Laboratory

278 Colony Street

Meriden, CT 06450

860-685-8396 work

rmutch24@gmail.com

Cristal Palacios 
Project Director 
Clifford Beers Clinic

93 Edwards Street

New Haven, CT 06514

203-772-1270 work

cpalacios@cliffordbeers.org

Cecelia A. Peppers-Johnson
Community Planning & 
Development  Representative
U.S. Department of Housing and

Urban Development 

1 Corporate Center, 19th Floor 

Hartford, CT 06103

860-240-9769 work

cecelia_a._peppers@hud.go

Shannon W. Perry
Consultant
65 Brenway Drive

West Hartford, CT 06117

860-810-0400

Shannonwperry@gmail.com

Carlos Rivera
Acting Director of Health & 
Human Services
City of Hartford

2 Holcomb Street

Hartford, CT 06112

860-543-8861 work

rivec003@hartford.gov

Maritza Rosado
Project Director
Southwestern Area Health 

Education Center

P.O. Box 550

Bridgeport, CT 06601

203-372-5503 work

mrosado@swctahec.org

Heang Kim Tan
Associate Director 
Khmer Health Advocates

29 Shadow Lane

West Hartford, CT 06110

860-561-3345 work

htan@khmerhealthadvocates.org

Yasemin E. Turkman 
Student Nurse Assistant 
Yale New Haven Hospital 

20 York Street

New Haven, CT 06510

203-688-4848 work

yasemin.turkman@yale.edu
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2007 Health Leadership Fellows Contact Information

Cathy M. Adamczyk
Executive Director 
North Star

31 Hill Street 

Ansonia, CT 06401

860-869-6021 work

cathya@ntplx.net

Tanya L. Barrett
Director
HUSKY Infoline

United Way of Connecticut

1344 Silas Deane Highway

Rocky Hill, CT 06067

860-571-6062 work

tanya.barrett@ctunitedway.org

Yvette H. Bello
Execuitve Director 
Latino Community Services

184 Wethersfield Avenue

Hartford, CT 06114

860-296-6400 work

ybello@lcs-ct.org

veto78@hotmail.com

Andres G. Digenio
Sanofi-Aventis

55 Corporate Drive

Bridgewater, NJ 08807

908-981-4019 work

andres.digenio@sanofi-aventis.com

agdvdb@aol.com

Marian A. Evans
Director of Health and Social
Services
City of Bridgeport

752 East Main Street

Bridgeport, CT 06608

203-576-7680 work

evansm0@ci.bridgeport.ct.us

Shanta L. Evans
Real Life Real Talk Manager
Planned Parenthood of

Connecticut, Inc.

345 Whitney Avenue

New Haven, CT 06511

203-752-2853 work

shanta.evans@ppct.org

Linda Fecteau
Families Enhancement Services
Coordinator
LEARN

44 Hatchet Hill Road

Old Lyme, CT 06371

860-434-4890 work

mfecteau@ct.metrocast.net

Donna M. Grant
Executive Director
TEEG (Thompson Ecumenical

Empowerment Group)

65 Main Street

North Grosvenordale, CT 06255

860-923-3458 work

dsemmelrock@yahoo.com

Sue A. Greeno
Access to Care Director
Community Health Center, Inc.

635 Main Street

Middletown, CT 06457

860-347-6971, x3615 work

greenos@chc1.com

suegreeno@yahoo.com

Maryland M. Grier
Public Affairs Officer
Connecticut Health Foundation

74B Vine Street

New Britain, CT 06052

860-224-2200 work

maryland@cthealth.org

Kumba Adia Hinds
350 Dayton Rd

Trumbull, CT 06611

kumba.hinds@gmail.com

Rita Kornblum
Public Health Educator
City of Hartford Department of

Health and Human Services

131 Coventry Street

Hartford, CT 06112

860-547-1426, x7188 work

rkornblum@ci.hartford.ct.us

rlkornblum@aol.com

Keesha M. Mayes
Community Program Coordinator
Women’s Health Coordination

Center

Griffin Hospital

67 Maple Avenue

Derby, CT 06418

203-732-1330, x13 work

keeshamayes@sbcglobal.net

Pamela A. Meliso
Senior Attorney
Center for Medicare Advocacy, Inc.

P.O. Box 350 

Willimantic, CT 06226

860-456-7790 work

pmeliso@medicareadvocacy.org

Robert Muro
Psychologist
Hospital of Central Connecticut

Department of Psychiatry and

Behavioral Health

50 Griswold Street

New Britain, CT 06051

860-224-5900 ext.2293 work

rmuro@thocc.org

drmuro@sbcglobal.net

Diana Pierce Murray
Program Director &

Family Focus Partnership
Coordinator  
Waterbury Youth Services 

System, Inc.

95 North Main Street

Waterbury, CT 06702

203-573-0264 work

dmurray@waterburyyouthservices.org

Marcia B. Proto
Executive Director
CT League for Nursing

393 Center Street, PO Box 365

Wallingford, CT 06492

203-265-4248 work

marcia@ctleaguefornursing.org

marcia.proto@snet.net

Martin Schwartzman
Director, Family and Children
Services
Bridges…A Community Support 

System, Inc.

949 Bridgeport Avenue

Milford, CT 06460

203-878-6365 work

mschwartzman@bridgesmilford.org

martinschwartzman@msn.com

Isabel Turmeque
Quality Improvement
Social Work Supervisor
Connecticut Department of

Children and Families

505 Hudson Street

Hartford, CT 06105

860-560-5079 work

isturmeque@cox.net
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2006 Health Leadership Fellows Contact Information

Rose Abréu-Sánchez
208 Pond Point Avenue

Milford, CT  06460

203-470-0523 

ras65@sbcglobal.net

Gina L. Calder
182 Dwight Street, #1F

New Haven, CT  06511

203-782-0832

Sunil D’Cunha
Medical Director
Staywell Health Center

232 North Elm Street

Waterbury, CT 06702

203-756-8021 work

sdcunha@staywellhealth.org

Magdaly Font-Díaz

Stephenie R. Guess
Behavioral Health Specialist 
Department of Mental Health &

Addictions Services

Office of the Commissioner

410 Capitol Avenue 

P.O. Box 341431

Hartford, CT 06134

860-859-4503 work

sguess1971@comcast.net 

stephenie.guess@po.state.ct.us

Debra J. James
Research Associate
Jonathan Borak & Company, Inc.

234 Church Street

Suite 1100

New Haven, CT 06510

203-777–6611

djrj27@yahoo.com

Karina Jiménez Lewis
Senior Policy Associate
Casey Family Services

127 Church Street

New Haven, CT  06510

203-401-6953 work

klewis@caseyfamilyservices.org

klewis1182@comcast.net

Dorothy Jones
105 Pelia Drive

Manchester, CT 06040

Drt8jon@aol.com 

Laurie Julian
Staff Associate
GrowJobsCT

Health Care Initiative

365 New Britain Road

Kensington, CT 06037

860-828-0359 work

lauriejulian@juno.com

Anne S. Klee
Program Director
Errera Community Care Center

Veterans Administration

Connecticut Healthcare System

114 Boston Post Road, 2nd Floor

West Haven, CT 06516

203-479-8035 work

anne.klee@nedva.gov

Elizabeth M.S. Krause
Program Officer
Connecticut Health Foundation

74B Vine Street

New Britain, CT 06052

860-224-2200 work

elizabeth@cthealth.org 

Matthew LeMaster
Director of Child Guidance
Community Health Resources

North Central Counseling Services

47 Palomba Drive 

Enfield, CT 06082

860-253-5020 work

mlemaster@CHRhealth.org 

Tung T. Nguyen
Epidemiologist
City of Hartford Department of

Health & Human Services

131 Coventry Street

Hartford, CT 06112

860-543-8826 work

tnguyen@hartford.gov 

Diann Pertillar
Access to Care Regional Supervisor
Community Health Center, Inc.

635 Main Street

Middletown, CT 06457

860-347-6971 ext. 3218 work

pertild@chc1.com

Linda S. Smith
Satellite Manager 
Bridgeport Community 

Health Center 

Optimus Healthcare

727 Honeyspot Road

Stratford, CT 06615

203-375-7242 work

lsmith@opthc.org

lindareadalot@optonline.net

Michael A. Smith

Gerardo Sorkin
Director of Behavioral Health, 
Outpatient Services 
United Community and 

Family Services

47 Town Street

Norwich, CT 06360

860-892-7042 ext 418 work

gsorkin@ucfs.org 

Deborah Thomas-Sims
Shared Vision

302 Union Street, Suite 100

Bridgeport, CT 06607

203-257-0417

madamcomissioner@aol.com

Jacqueline Torres
Program Coordinator
Statewide Community Research

Connecticut Coalition Against

Domestic Violence

90 Pitkin Street

East Hartford, CT 06108

860-282-7899 work

jtorres@ctcadv.org 

Richard Torres
Chief Medical Officer
Optimus Health Care

471 Barnum Avenue

Bridgeport, CT 06608

203-333-6864 work

drichardtorres@aol.com

Kari L. White
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Board Staff

Health Leadership Fellows Program
Consultants/Facilitators 

Leo C. Canty 
Chair 

Susan Addiss 
Vice Chair*

Corine T. Norgaard
Treasurer 

Marilyn Alverio
Secretary* 

Jean Adnopoz
Raymond S. Andrews, Jr.
Tina Brown-Stevenson 
Gregory B. Butler 
Sanford Cloud, Jr.*
Martin Gavin 
Laura Green 
Katherine Ill, M.D.
Henry  Parker 
Jean Rexford 
Arthur Sperling, D.M.D.
Margarita V. Torres*

Michael Williams

Patricia Baker 
President & CEO 

William F. Crimi 
Vice President of Program &
Evaluation 

Joanna Douglass, D.D.S.
Oral Health Consultant

Monette Goodrich
Vice President of
Communications & 
Public Affairs 

Maryland M. Grier 
Public Affairs Officer 

Elizabeth M.S. Krause
Program Officer 

Midge Mongillo
Administrative Assistant 

Nancy Nolan
Office/Grants Manager 

Madeline Pérez 
Program Coordinator 

Carol Pollack 
Vice President of Finance &
Operations 

Yolanda Wilson
Administrative Assistant

Heidi Brooks, Ph.D.
Director, Leadership
Development Program, 
The Consultation Center

Yale University School of

Medicine 

William Crimi
Vice President, Program &
Evaluation
Connecticut Health

Foundation

Madeline Pérez
Program Coordinator
Connecticut Health

Foundation

Gerardo Sorkin, M.S.W.
Director of Behavioral
Health,
Outpatient Services, United

Community and Family

Services 

*Board members who participated in the Health Leadership Fellows Selection Team
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